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Things to look for….The Can and Will of Hiring: 

“Will” the applicant do the job? 
• Motivation 
• Attitudes, Values & Beliefs 
• Interest Levels 
• Behavior & Personality 
 

“Can” the applicant do the Job? 
• Work or Non-Work Experience 
• Training 
• Education 
• Knowledge 

Take out the guess work. Contact Diana at 579-3400. She will help you find the applicant who has the 
skills necessary for you and your company. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
…..Vacations are concluded 
…..Business is back in full swing 
…..Decisions on sales and projects are here 
 
What does this mean for your office??? 
You may need someone to help you ride the 
wave of business. If only for short period of time 
or perhaps on a permanent basis, we can help. 
We have Administrative, Senior and Executive 
level candidates seeking the next big wave of 
opportunity. 
 
Our knowledgeable staff at Newfoundland 
Personnel and Executive Search can get you in 
touch with qualified individuals to suit your 
needs.  
 
So sit back and run your business in “glassy” 
style. (in surfer terms … Ultra clean surf 
without a ripple). Doesn’t that sound 
appealing? Call us today at 579-3400. 
 

Whelan Affiliated Services also services the oil and gas industry for crewing and administration, 
including payroll and logistics needs. Call Rose Vanta, Logistics Manager at 579-4505. 
___________________________________________________________________________ 
 Newfoundland Personnel, Executive Search and Whelan Petroleum Personnel Management 

Whelan Affiliated Services Companies 
“The total staffing solution servicing our chosen clients, candidates and employees” 

 
Government news release in June 2008 on its 
commitment to achieve a minimum wage rate of 
$10.00/hour by 2010. 
The increase plan is: 

• January 1, 2009 up 50 cents to 
$8.50/hour 

• July 1, 2009 $9.00/hour 
• January 1, 2010, $9.50/hour 
• July 1, 2010, $10.00/hour 
Source: http://www.gov.nl.ca  

He said!!!  
Success – You’ve achieved success in your field 
when you don’t know whether what you‘re doing 
is work or play….. 

Warren Beatty 

October can be 
considered the  
“Tsunami of Business” 
month for many. 


