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LARGE CANDIDATE BASES DON’T 
GUARANTEE  QUALITY: 
 
As the saying goes, too much of anything isn’t necessarily 
a good thing.  Too many to choose from presents new 
problems for the HR department.  It is more important than 
ever to find the right employee - someone who will fit into 
your corporate culture.  Finding the right person for the 
job requires careful preparation.  Always remember that in 
a job market that is filled with nuggets -all that glitters is 
not gold. 
 
Let Newfoundland Personnel find “the right fit” for your 
organization by presenting you with candidates that “fit the 
job”.    Our extensive data base enables us access to a 
quantity of qualified candidates due to our resume 
tracking and screening technology.  Our candidates have 
been pre-screened and are not “just a resume”.  Call us at 
579-3400 for more information. 
 

 
 

 
 

In 1872 Mother’s Day was conceived by Julia 
W. Howe, who was never a mother herself!  
Don’t forget Mom this month, thanks to her, 
you’re here! 
 
QUOTABLE QUOTES: 
Motivation is what gets you started.  Habit is 
what keeps you going. 
Jim Ryun 
 
The best way to escape from a problem is to 
solve it. 
Alan Saporta 
 

 
Universal Laws 
The Law of Volunteering: 
If you dance with a grizzly bear, you had better 
let him lead. 
The Law of Self Sacrifice 
When you starve with a tiger, the tiger starves 
last. 
The Law of Avoiding Oversell: 
When putting cheese in a mousetrap, always 
leave room for the mouse. 
Weiler’s Law: 
Nothing is impossible for the man who doesn’t 
have to do it himself. 
Law of Probable Dispersal: 
Whatever hits the fan will not be evenly 
distributed. 

 
Letters of Offer Should:
1. Confirm entry level, company benefits and 

relevant company policies 
 
2. Require the candidate to respond to the offer by a 

specific date. 
 
3. Require successful completion of studies if 

recruiting for graduates. 
 
4. Provide information on position, location, 

reporting relationship and starting salary. 
 
5. State any conditions affecting the employment, 

like probation periods, etc. 
 
This would be just one of the steps we would assist 
you with when using our services. 


