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LEST WE FORGET!

A Few of Life’s Unanswered Questions

e Why does the sun lighten our hair but
darken our skin?

e Why doesn’t glue stick to the inside of
the bottle?

e Why don’t you ever see the headline
“Psychic Wins Lottery”?

e Why is it called lipstick if you can still
move your lips?

e Why is it that doctors call what they do
“practice”?

e Why is the man who invests all your
money called a broker?

e Why is it that rain drops but snow falls?

e Why is lemon juice made with artificial
flavor and dishwashing liquid made with
real lemons?

e Why isn’t there mouse-flavored cat food?

e Why is the time of day with the slowest
traffic called rush hour?

e Why is “abbreviated” such a long word?

e Why is a boxing ring square?

e Why can’t they make the whole plane out
of the same substance as the little
indestructible black box?

The Importance of Using Profiles in Hiring

It is more crucial than ever to ensure that your employees
have the necessary skills to perform their jobs effectively.
IQ and experience are only part of the equation. Perhaps
even more important in today’s workplace is emotional
intelligence, often referred to as “common sense” which is
not so common.

There are usually 4 reasons to use profiles:
1. For better employee selection.
2. For employee development.
3. To improve management.
4. To foster communications and team-building

For more information about profiling, give our office a
call, 579-3400, to discuss how this could benefit your
business.

Quote of the Day

"In the business world an executive knows
something about everything, a technician
knows everything about something and the
switchboard operator knows everything."
-Harold Coffin.

Our clients are talking about our
services again!

“Your organization supplied strong candidates
from which to choose and the guarantee you
offered gave us peace of mind. We particularly
appreciated the temporary-to-permanent offering
that allowed us to assess candidates for thirteen
weeks prior to making a decision to offer full
time employment.”

Ms. Hope Green, Accounting Manager
Jacques Whitford



